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1. g aafi Advance Staffing Flan FY 6? ; Wife fee receipt of a 

pianolas figure for tha Fiscal Year 1?6) coiling ve have -sowed ahead vith 
the fisvtlopuant of the Fiscal Year 1769 Forecast. This year *© are planning 
oa cosbistag the initial Overview Forecast required for the Vro&?m Call 
-„lth fee Advance Staffing Flan. Yhe purpose is to build the require: eats 
frota the component level up within the fraaevork of ceiling constraints. 

objective la to arrive at as solid an estimate as possible for fee Sup- 
port Offices to use in their Program Call. Also* personnel recruiting goals 
will he set early enough to guide recruiting efforts ior the upeuaeiag year. 

2 . Pay ivt li ; Prejvuutory work has bees completed in anticipation ax 
passage of the Baqr Bill. Me are planning on preparing two notices, one 
covering staff employees and Insurance increases Mid the other, with a 
Halted distribution, covering those provisions applicable to contract per- 


sonnel. 

3. iwfevqstiona l Insunucs Booklet : the third set or proofs ware 
returned to the G o v emse Kt Printing Office for publication of fee Interna- 
tional Insurance Booklet which the Agency prepared for the use at the State 


Department and the Agency for lotcrmtioral Developrseitt. 

4* aa^stlonefai n af fee Agency to fee Acaflerate CtaBjjMoitsr t 
^^Clandestine Services Of riser, is preparing an article on the relation- 
ship of fee Agency to the academic coaaunlty for publication is fee magazine 


« « - 1 

- * • • •■* | 

Approved For Release 2001/08/31: cTa~-R^P 78-05941A0001 00030047^ - - - i J 

“ — - ‘ - :• 4 


25X1 A 


Approved For Release 2001/08/31 ;,CIA5RDP78-05941£0001 00030047-9 

Ssi : - '’ - - * -• i 

or the u.s. Office of Education. ife has been provided vith. the following 
information: 

a. Charts from a professionalism study completed in 19&5- 
b« A study completed In l'?66 which shoved the acMeede achieve- 
a«afeB of Bupergrade and of certain supervisory personnel la the 
Clandestine Services- 

c* A coegjrefaeseive foreign language etudy cos^pleted in 1>S> 

d. Agamy recruitment brochures and flyers. 

e. Inforsmtion on the muasrous language abilities of certain 


individuals. 

f. A listing of the aajor fields of specialization of the 
individuals tolling degrees la the Agamy. 

g. Information m the muter and MM of degrees; 

(1) The waster of 0. S. and foreign colleges and 
universities, 

( 2 ) The most prevalent major courses of study; 

( 3 ) The colleges and universities frost which employee* 
told the mst degrees; 

(4) The percentage of professional esiployees who had been 
mstoerv of the v&a&m ic consaanity at sot® titae prior to Agency 
sspUyveat (rflQ. W« are developing infcma&tioa on the per- 
centage of etaployees *to leave the Agency (resignation or 
retiree sent) for an academic life. 

5, Air Force Selection for Promotion : Chief, Air 

Force Branch, Hobiliratton and Military Personnel St vision, has been selec- 
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tad for proaotion to lieutenant Colonelj tin® effective date vill be an- 
aoaaaced later, tach promotion cycle TBAF selects far promotion m extreme- 
ly «mai 1 percentage at officers vho are belo* the sone at norsal eligibility? 
these officers *4th inordinately high professional $uali < ieaticms. Major 
|£^£rjj jm selectee' belov the zone, thus his promotion Is a real honor. 

6 . reserve Affairs : 

a. The guest speaker for the Agency’s Military reserve Unit 
Meeting on tfoaOagr, h December 196?, vas Brigadier General John C. 
Wheelock, froa the Office of International Security Affairs, Depart- 
ment of Defense. He tpohe on the subject of SATO. 

b. Sargsant U. S. Marine: Corps’ Reserve 

Branch, vas promoted to first Sergeant (S- 8 ) on l Decee&er 
Since J a*t barely met the alaimuei time in grade 

requi r e nen tc established by the Uterine Corps, Me selection in this 
fcigily competitive zone attests to his outstanding qualifications. 

7- IhainiaK gassioas - Income tas Filing? As In past yews, arrange- 
ments have been cade for a representatire a? the Internal Beveaae Service to 
conduct training sessions In the Agency Auditorium. The training sessions 
are scheduled fat* 11 and 12 January 1968 and all adfidaistra&ive officers 
have been invited to designate Individuals to attend. 7he»e individuals 
viil assist personnel within their components during the 1968 income tax 
filing period. Instructions on completing Maryland, Virginia ami District 
at SoiasMa tax returns viil be given by a representative of the Office of 
Finance. 


/s/ £naueti is. 

T Enaastt D. t ft 

Director or Personnel 
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have wasted out another way to cover previously ineligible contract em- 
ployees under the Federal Statplqpfcea Group Life Insurance Act of 153t 
(F2GLT) and the Federal Health Benefits Act of 1153 (cell}. 

Since 1 July 1..47, contract employees oho are 0. S. citizens, hoee 
contract is Tor a period in excess of one year, and vho ore e-:: -ployed on a 
•regular ly scheduled ’.male (full or part tii^e) have been able to participate 
in the Civil Service ftetirecsent Systco (COR). Contract eagloyeeff ’o • do act 
ueet basic eligibility criteria isay still pflortioipate in the C5K syate if 
the Job for which they are being employed follows e^plisgraiciit street to GBR 
deductions without a break, in. service in excess of three lays. This is the 
so-called. ’eantinaity at service" 1 rule, 

Recent research i ndiestof that a possibility existed that the continuity 
of service rule could be applied in the FBGU mi CEHI areas. This has since 
been eosfirssed by the Director, Bureau of B&tdremmt ark 5 . Insurance, Civil 
Service GomsL&Bitm. 

In a maapy , certain contract employees vho do not art basic eligibility 
criteria say still participate in the Federal Health Benefits program sod 
the Federal I*if® Insurance program if the job for .vhich they are being e:c- 
ployed follow «aplojr!neat in a covered position, without a break in service- 
in excess of three days. An example would "be a full tine contract employee 
hired for one year or less. 
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